
 

Sky NewsDay with Ashleigh Gillon - Sky News  

we've been reporting today, Scott Morrison has held this morning what was a pretty extraordinary 
and emotional news conference. He says he was shocked and disgusted to learn of the latest 
allegations to rock Parliament House. Joining us live for more on some of these issues is Sussan Ley, 
the Minister for Environment. Appreciate your time, Minister. I'm interviewing you as someone who 
I know for many years has been pushing for change, for gender equality, publicly and also internally 
within the Liberal Party. How did you feel when you saw that Channel 10 report last night showing 
male coalition staffers degrading female MPs' offices in the way that we all saw and probably won't 
be able to forget for some time? 

SUSSAN LEY: Well, my first reaction, of course, was disgust and horror, but bewilderment, Ashleigh, 
because what alternative universe are we living in that in this, the Parliament of Australia, something 
as abhorrent as these actions could happen and be described as not exactly the norm, but not new 
either. So, I mean, yes, as many of my colleagues have said, we have no words, but we are across the 
building unified in our response, and that's part of the unification that is coming around the issues 
that we're dealing with and that we're facing. And that will be a catalyst for change. 

ASHLEIGH GILLON: Yeah. I do want to get to some of those ideas about how to implement that 
change in a moment, but still in that report for a moment, I mean, sex workers being brought into 
Parliament House, using the meditation room for sex. Do these sort of things need to be investigated 
further? I mean, from that report, this is something that does actually involve an elected official, not 
just the staffers. 

SUSSAN LEY: Yes, they do need to be investigated. And yes, I'm sure that that investigation is 
happening and conversations and the determination. But I think we're all starting to feel - not that 
we haven't felt it for the last two weeks, but it has been building - the determination to change this 
series of shocking events, illustrating the treatment of women, the often-hidden experiences of 
women. Just because you haven't heard about them, it doesn't mean they haven't been happening, 
and they've been happening here in this building. That determination to do something is, of course, 
going to be applied to all of the allegations in that report. 

ASHLEIGH GILLON: I think you're right. Women are sick of it. We just had Holly Hughes, your 
colleague, on Sky News last hour saying she had experienced an elected MP harassing her when she 
was in the building as a staffer. I mean, I remember incidences of inappropriate behaviour when I 
worked at Parliament House. Many women have their own stories. What's your experience? Have 
you experienced harassment or mistreatment in Parliament House because you're a woman? You 
said this has been building. Are you surprised that so many people have their own stories? 

SUSSAN LEY: I'm not surprised. I haven't experienced that direct sexual harassment myself, but of 
course I've been present at conversations where women who speak up are somehow marginalised 
as, you know, not taking it in the spirit in which it was meant or not really understanding that these 
are all good blokes, and why can't you see that they've just said something that may be better off 
said in a locker room? And let's hope there aren't too many locker rooms where it's said now either. 
But that tends to shut down often the opportunity that women should take to say, well, hang on a 
minute, that's not right. So our Stop it at the Start campaign, the latest iteration of it is on your 
screens and on your computers, and it calls this behaviour out. Parents are standing on the sideline. 
One of them says, oh, you're playing like a girl to the child on the field, and someone else says, well, 



hang on. No, no. Don't say that. So it's all about that Stop it at the Start respect, respectful 
relationships. 

ASHLEIGH GILLON: Even the Prime Minister today has acknowledged that he could have handled 
things a bit better in recent weeks, that he could have used better language around these issues. 
Was it another mistake by the Prime Minister today to publicly air that allegation of a sexual assault? 
And a private media organisation to have the Prime Minister of the country air that sort of allegation 
is pretty shocking. 

SUSSAN LEY: Well, I'm not going to go into that because I just don't know the circumstances, and it 
wouldn't be appropriate for me to add commentary. But what I did see in the Prime Minister's 
speech was genuine, heartfelt emotion. And I know a lot of the people around Australia saw that, 
too, because I received - and I don't often receive - unsolicited texts from people I perhaps haven't 
heard from for a while saying, you know, we really saw a raw human emotion. And he was talking 
about it from his perspective. But he was also acknowledging that there are other perspectives, and 
we come at this from our own perspective. But then we see the opportunities for the community as 
a whole, and I see the opportunities for women as a whole. We just had a what would normally have 
been quite a partisan debate in the House of Representatives, turned into something where we all 
spoke, four women spoke and broadly were on the same page about things that need to happen. 
And I made the point there that every minute that we spend in the chamber making this political or 
talking about ourselves and yes, there have been awful experiences in this building, and I don't want 
to invalidate any of them in my colleagues. And some of them have been truly horrendous, like 
Brittany Higgins, truly horrendous. The Prime Minister's said we've got to widen this, and I agree. 
And the more we talk about ourselves in a political sense, the more we're not there for the women 
who are counting on us, because the women that came to the march, the women that couldn't 
come to the march because they couldn't leave the house, or they couldn't leave their small rural 
community, or they had no time, they're counting on us too. And this is the moment where we as 
women- 

ASHLEIGH GILLON: [Talks over] Are quotas the answer, firstly? 

SUSSAN LEY: Look, they might be, and, you know, I've spoken about quotas in the past. I don't care 
how we get there, Ashleigh. There's a saying around the boardroom table: when you have three 
women, you have a voice. So that's critical mass of probably 30 percent. I'd like to see it a great deal 
higher. And one thing I want to say to women, and I will continue to say, is don't be put off putting 
your name forward for political office. The last thing I want to see coming out of these events of the 
last few weeks is women saying: that's a place that I don't want to work. So we have to do better. 
We have to shine a light on ourselves, and we have to do that with honesty and, if necessary, with 
judgement. 

ASHLEIGH GILLON: Sussan Ley, best of luck as you, I know, will continue to agitate for that sort of 
change that you were just talking about. I appreciate you joining us on Sky News today. Thank you. 

SUSSAN LEY: Thank you. 



 

ABC Melbourne (Drive) with Raf Epstein  

Sussan Ley is the Environment Minister. She's also the Member for the southern New South Wales 
seat of Farrer. Thanks for joining us, Minister. 

SUSSAN LEY: It's a pleasure, Raf. Good to be on the program. 

RAFAEL EPSTEIN:  Why is it that every time the Prime Minister tries to fix this problem, he 
makes it worse? 

SUSSAN LEY: I don't think it's been made worse today. I think we've turned the corner. And what I 
heard in the Prime Minister's very honest words, particularly at the start of that press conference, 
were a genuine acknowledgement that while he may not have heard women as clearly as they 
wanted him to at the beginning, he's heard them now. And can I say, Raf, that was followed up by 
Kate Jenkins coming into the party room by an all staff meeting and I've obviously been in touch with 
my own staff in this building, and there is a feeling that, as I've been saying for some days, things are 
going to change. We keep focusing on the outcome. I focus on how we can make workplaces better 
for women across Australia. Yes, what happens in here is terribly important, but my goodness, I'm 
thinking of the women that I know in all corners of Australia who have faced these battles, not quite 
so writ large on the public stage, but they face them for years. 

RAFAEL EPSTEIN: He did make it worse if you raise the harassment allegation that either 
doesn't exist - that's what the news organisation says - or it does exist and he didn't ask the woman 
if he could raise it. That is making it worse, isn't it? 

SUSSAN LEY: Look, that is getting into detail, and I'm not trying to dodge your question. I'm trying to 
say that there are more important issues that came up in that press conference and in this 
Parliament today and… 

RAFAEL EPSTEIN: I would think it was pretty important if it was me who was harassed, 
wouldn't I? 

SUSSAN LEY: I understand you can take that view. It's not a view I'm going to take. And I'm not going 
to be political about this either. I've heard quite a lot of people being highly political about the issue. 
Every time we try to take a swipe, and that's been happening in the Chamber - and, you know, no 
side is worse than another when it comes to taking a swipe - we diminish the reason we're here as 
women, which is to get outcomes for women who are counting on us. Thousands of women 
marched and many marched in rural and regional areas, and many would have liked to, but they just 
couldn't. And I feel their voice in my ear asking me to get outcomes for them and the 
disappointment that I know they feel when we start to be political about this. So there's lots of 
terrible things that have happened and I think we have to be honest about it and I think we have to 
shine a light on it, and that's what we're doing and I think we have to use this to do better. 

RAFAEL EPSTEIN:  Do you think the Prime Minister's words matter? 

SUSSAN LEY: Look, all words matter, without a doubt, but what matters is [indistinct]… 

RAFAEL EPSTEIN: [Talks over] He's the leader of a nation. I mean… 

 

SUSSAN LEY: Raf, what matters is your… 



RAFAEL EPSTEIN: …he's one of the most powerful people in the country. Don't his words 
matter? 

SUSSAN LEY: But I know his intentions. I know how he spoke to us in the party room. I know him as a 
colleague in New South Wales. I've known him for almost all of the time I've been in Parliament. I 
know the man and I know where his heart is on this. And while your listeners may not agree because 
that's the nature of political debate, he is listening and we are talking. The women in this building 
are talking and I want your listeners to understand that. While it might not always be from the 
rooftops, the result will be loud and clear and things are starting to change. And we've got to use 
this as a turning point. You know, there's so much so many women have to say at this point in time, 
and it's- if I can take a positive out of all this, that's it - that women are talking and women are 
feeling their voice. 

RAFAEL EPSTEIN: I understand when or why actions are sometimes more important than 
words. There's a significant allegation that's been floating around for weeks that the Prime 
Minister's staff tried to undermine Brittany Higgins partner. He has never asked his staff if that 
happened. Why not? 

SUSSAN LEY: Well, you're asking me to comment about what's happened in another person's office 
and I just don't do that. I just don't pass that sort of comment.  

RAFAEL EPSTEIN: [Talks over] You told me to focus on the Prime Minister's actions. I'm trying 
to focus on his actions. 

SUSSAN LEY: Well, I'm seeing the actions in response to the crisis of confidence that was brought to 
this Parliament by women across Australia, and that confidence needs to be restored. And I, as a 
woman, female member of Cabinet, very much see myself as being part of that. Not for me, Raf, not 
for anything to do with my record in this building, but for the women who are counting on it. 

RAFAEL EPSTEIN: [Talks over] I'm just a bit confused Minister, because you urged me to focus 
on his actions. There's two things he's done that I'm inviting you to comment on. I know you speak 
about these issues in the House representing the Minister for Women. One, he didn't tell the 
Parliament an inquiry into his own office had been paused, perhaps because it was politically 
inconvenient. I don't know why, but he didn't tell the Parliament that. And two, he hasn't asked his 
staff how they treated relatives or close ones of someone who is potentially a victim. Aren't they 
significant lack- aren't they both examples of a significant lack of action? 

SUSSAN LEY: You're dealing with what we often describe in politics as the who said what, where, 
when? I understand that you can do that in this interview, and you're more than welcome to, but 
the answer from me will always be the same, Raf, which is that I'm not going into the details of what 
was said in other offices. But you did ask about the Prime Minister's actions. The most important 
action, can I say, since the appalling circumstances of Brittany Higgins were made clear, was to ask 
Members of Parliament to speak via the Sex Discrimination Commissioner in a wide-ranging review 
to have our- Simon Birmingham, who is the Finance Minister, responsible, if you like, for the staff in 
the building, to lead a conversation that's cross party. So that's happening, and it's not political. 
We're doing that. And the actions that he's spoken of today, that more is coming, that there will be 
details to be seen, that it will be about improving this workplace are actions that I believe people will 
respond positively to. 

 

RAFAEL EPSTEIN:  Do you think he's handled the last month well? 



SUSSAN LEY: The last month? Look, I think we've all been blindsided by some of this, and I've 
certainly had to question the workplace that I've been coming to for nearly 20 years, and which I, by 
the way, love and defend, but in which terrible things have happened. And as I said, we have to 
shine a light on that. We have to be honest about that. And we have to accept that while, you know, 
our own experiences might not have matched some of the bad things we've heard, my goodness, 
those bad things have happened. But again, this workplace is one workplace. And I'm not saying 
anyone else's is as bad or as good. Some are better. Some are probably worse. Let's use this to make 
all workplaces safer and more respectful for all women across Australia. Now, that's a big task, but 
it's- and it's not something that we should say in a way that doesn't get followed up in the detail, but 
we will do that. 

RAFAEL EPSTEIN: You trust the Prime Minister to fix this? 

SUSSAN LEY: Yes, I do. But he is also asking women in the Parliament, across the Parliament, to stand 
up and be part of it. It's not something one person can do. Workplace culture is deep. It's embedded, 
and it goes back a long way. I mean, you know, you think about it. You come into a workplace and 
you tend to follow the culture that was there before you. And so when strange things happen, you 
might not talk up about it because you might think, oh, that's just what this workplace is like. So 
we're changing a culture that's been embedded for a long time, and- 

RAFAEL EPSTEIN: [Interrupts] [Indistinct]… You need the men to change that culture, don't 
you? 

SUSSAN LEY: We need all of us to change it, Raf. We need all of us to change it, and we need all of us 
to listen. We need to listen so that when angry women say to us and, you know, I've got angry young 
daughters- well, they're not always angry. But I feel their passion on this issue- 

RAFAEL EPSTEIN: [Interrupts] What have they said to you about it? 

SUSSAN LEY: Well, what they've led me to think is that well, when I entered the workplace many 
years ago, a lot of this stuff was explicit. So, you know, you might get the sort of overt comment in 
the lunchroom. You might get something said, you might feel completely excluded for being female. 
And I would have thought maybe five years ago, well, we've got past that; those days are gone. But 
they're not. Those things still happen, but they're implicit. They're not said loudly, they're done, and 
they're covered up, and they're felt by young women. And that's the lesson that I've really learnt. 

RAFAEL EPSTEIN:  Just to come back to where we began. The news organisation in which the 
Prime Minister said there was an example of harassment say it's just not true. That's a mistake, isn't 
it, on the Prime Minister's behalf? 

SUSSAN LEY: Look, as I said, I'm not passing commentary on that. I don't know all of the details, but I 
know my take-out from the press conference, and it was a very positive one. And I actually got 
messages from rural and regional women who appreciated the raw honesty that they saw and the 
acknowledgement by the Prime Minister - number one, that he had to listen carefully, and he 
accepted that some people felt that he hadn't, but also that this was a turning point and they felt 
that encouragement. 

RAFAEL EPSTEIN:  Really glad you could join us today. I know Parliamentary sitting weeks are 
incredibly busy, so thank you. 

SUSSAN LEY: Thanks, Raf. 



ABC RN Drive with Patricia Karvelas  

The Prime Minister's press conference in gearshift on these issues came after another wave of 
damning revelations about the culture in Parliament House. Channel 10 revealed male Liberal 
staffers have been sharing clips and photos of themselves performing solo sex acts on the desks of 
MPs, including women. And the security guard who found former staffer Brittany Higgins after her 
alleged rape by a college told the ABC no one had contacted her to get a statement. 

On RN Breakfast this morning, the Minister for Industry and Innovation Karen Andrews refused to 
hide her outrage. 

[Excerpt] KAREN ANDREWS: I've had a gutful. I have had an absolute gutful, and my conscience will 
no longer allow me to remain quiet. 

PATRICIA KARVELAS: Sussan Ley is the Minister for Environment and represents the Minister for 
Women, Marise Payne, in the House of Representatives, and is my guest tonight. Welcome to the 
program. 

SUSSAN LEY: Good to be on the program, Patricia. 

PATRICIA KARVELAS: Have you had a gutful too? 

SUSSAN LEY: I'm determined to use what's happened over the last few weeks as a catalyst for 
change - and look, it's a tough day to be optimistic, I get that. But I want to change our future and 
everyone in this building has got that feeling I think today- particularly after the Prime Minister 
addressed all the staff, particularly after his comments this morning, and all of our collective 
determination to do something better, and to recognise that our workplace - which by the way, I 
love and defend, I've been coming here for 20 years - has serious flaws and has delivered some 
really, really awful experiences for some of the people that have walked in these doors. 

PATRICIA KARVELAS: What was your reaction to revelations that male staffers had been filming 
themselves performing- masturbating on the desks of MPs, including women? 

SUSSAN LEY: Do I live in an alternate universe? Is this what I'm hearing? Can this actually be 
something that's gone on? Bewilderment followed closely, of course, by the feelings of sickening, 
disgusting, appalling and so on. But yeah, I shake my head, I still do, Patricia, when somebody 
actually uses the words that you've just used. It's unbelievable. 

PATRICIA KARVELAS: Do you think it was appropriate for the Prime Minister to weaponise that 
allegation of sexual harassment during the press conference, an allegation he said happened in 
Newscorp, and now Newscorp says it never happened? 

SUSSAN LEY: Look, those are your words, they're not mine. I think we have to look at these press 
conferences in their entirety and take away points from the whole press conference. So, I don't 
agree with that interpretation. Statements have been made, people have had their say. I don't want 
to get involved in the interplay. But there's - quite honestly, there's just a little too much of the 
detail of who said what, when, and how, and what does it mean to the people who heard. What I 
know is that the people who hear us in this building talking about ourselves or using points to be 
political across the chamber, which unfortunately there's been too much of, we're not there, then, 
for them. We're not talking on their behalf. We're powerful women in this place. Sometimes we 
don't feel it, but compared to many others, we are powerful. And we have to recognise that we 
should use our voices for the powerless. And- 



PATRICIA KARVELAS: [Interrupts] Well, Newscorp- you say you don't want to comment, but 
Newscorp says there is no complaint and the Prime Minister got it wrong. Should he apologise? 

SUSSAN LEY: Look, Newscorp's made their statement. The Prime Minister will no doubt make other 
statements if he chooses to. I think he's- 

PATRICIA KARVELAS: Well, if he got it wrong, he's got to apologise, doesn't he? 

SUSSAN LEY: But I don't give advice to colleagues and I don't let them- I let them make up their own 
mind about what they say and when they say it, and I'm free to do exactly the same. And I mean- 
you know, I'm in the Liberal Party where we speak loudly and we speak our minds and that's another 
thing I want to reassure your listeners, is that we haven't been quiet about this in the conversations 
we've had in our offices, in our corridors, in our meeting rooms, in our party room. We have spoken 
up. And the strength of that feeling is good and bringing everyone together the way we have and 
this determination to do better comes from the honesty of examining what's been happening in this 
building and knowing that it hasn't always been right.  

PATRICIA KARVELAS: Doesn't it strike you as odd that the Prime Minister knew about an allegation 
that now turns out to be false in News Corporation, but didn't know about a rape allegation in an 
office metres away from his? 

SUSSAN LEY: Look, I'm just not going to get into… 

PATRICIA KARVELAS: But it is strange. I mean it is just, by anyone's standards, that's odd. 

SUSSAN LEY: They're your words. I'm not going to get into… 

PATRICIA KARVELAS: I reckon it's the commonsense test, Minister. 

SUSSAN LEY: Okay. You're entitled to that opinion. 

PATRICIA KARVELAS: [Interrupts] Look, you've got to know what's going on in your own place, don't 
you? I mean, I don't know what's going on somewhere across the road, but I kind of know what's 
going on in my team. 

SUSSAN LEY: The more we involve ourselves in the minutia of those sorts of discussions, whether 
they are what you've just put to me or any of the others that have been floating around at Question 
Time, the more we take our focus off the outcome. The outcome is the most important thing here. 
Not the detail, but the outcome, because women are counting on us as their representatives in this 
building. To be honest, that's the first thing, to look this thing in the eye and recognise it hasn't been 
a great workplace for everyone in every situation. And then to say: not only do we want to do better 
for our own workplace, but we want to do better for the women in every workplace across the 
country. It's a big ask. It's a big job, but we should do it. We should step up and do it. And I reckon 
we can. 

PATRICIA KARVELAS: Malcolm Turnbull says there's one way to do it. You have to immediately act on 
Kate Jenkins's Respect at Work Report. Yet the Attorney-General Christian Porter hasn't even been 
briefed on it. 

 

SUSSAN LEY: Kate Jenkins addressed the joint party room this morning and she actually talked about 
her report and its recommendations and reflected positively on the conversations she was having as 
they were discussed and as we develop those recommendations. So that is not something that the 



Government is putting to one side. It is front and centre, particularly at this point in time. And I've 
had a good look at it. There's some really good recommendations in there. There's some protocols 
that perhaps are not followed in this workplace. For example, when you come in here, you don't 
have an induction. You don't have an induction of a staff member. You don't know who, what, where 
HR really is. And even I think back when I came in here for two days as an MP, you know, people 
explained this was like the new day at school where everything is. But we also need to remind new 
Members of Parliament, that they're employers, that they have responsibilities towards their staff, 
that they have a duty of care towards their staff, and that these structures are available to help 
them. And those structures will be put in place, Patricia. Of that, I am confident. 

PATRICIA KARVELAS: Okay. Do you think there is a sense of immediate urgency around implementing 
these recommendations? 

SUSSAN LEY: I think we have to act on Kate Jenkins's current inquiry. And as I said, she answered 
questions in the party room about that issue. She's very available to everyone in this building. She's 
doing the job properly. She's consulting widely with people. As I say, there's no one in this building 
more important than anyone else. You could be a Minister of the Crown or you can be somebody 
who works in one of our amazing food venues. It doesn't matter, because I've done all these jobs in 
my life and I know that these issues matter just the same. And sometimes you feel you can't speak 
out. So, Kate Jenkins is taking the time to do this really well. And I felt really confident when she 
spoke to us all this morning. And yeah, I mean I'd like- in one sense, I'd like her to get to the end of 
our inquiry tomorrow and we know what our next steps might be. But she's got to do it properly. 
And I also understand that. In the meantime… 

PATRICIA KARVELAS: [Talks over] Okay. That's the new inquiry. You've already got one sitting there, 
12-months-old. 

SUSSAN LEY: Well, that didn't look at our workplace and the allegations and the issues- 

PATRICIA KARVELAS: [Interrupts] But it affects all women in Australia. 

SUSSAN LEY: Of course it does. Of course it does. And it's important that we develop a good 
response. And we are, and we are doing that in real time, if you like. So, we don't have to wait until 
the end of Kate Jenkins's report. Things will be implemented and introduced along the way. I think 
the Prime Minister gave a clear sense of that. He certainly gave that to the meeting of all staff today 
from- you know, and I've spoken obviously to my own staff about how they're feeling and how 
they're faring. And there is that real moment for change. Change can happen. It will happen. But we 
all, in this building, have to drive it, because culture is something that you take on when you walk 
into a workplace. And sometimes you accept it too readily and sometimes you don't challenge it 
because after all you're new, you've just arrived and everyone else has been doing this and there 
must be a reason. So, to turn that juggernaut around and change the culture is a big call, but it's the 
right call that the Prime Minister has made, and it's one that we're up for. 

PATRICIA KARVELAS: Thanks so much for joining us.  

SUSSAN LEY: Pleasure.  



Today Show (Nine Network) with ALLISON LANGDON:  

An apology from the Prime Minister overnight after falsely accusing a media organisation of dealing 
with its own harassment claims. The blunder overshadowing what was a really important pledge 
from Scott Morrison on his support for female quotas in parliament. For more on this we are joined 
by one of his senior Party members, Sussan Ley, in Canberra.  

Sussan, thanks for joining us this morning. I assume you were watching the media conference 
yesterday. It sounded like he got it, that he was listening to women? 

SUSSAN LEY: I saw human heartfelt emotion, Ally, and that was important, and that came across. 
And more importantly, I saw yesterday as a turning point. I mean, you said earlier that post the 
apology we can move on, and I think we started a real change. The change the Prime Minister has 
been talking about to all of us, the Sex Discrimination Commissioner came in and addressed our joint 
Party Room yesterday, and we were encouraged by her words, the serious way she's going to carry 
out her work. And I want to do this for all of your listeners - not just for my workplace that has gone 
through shocking allegations and some very poor behaviour, I want that to change. But I want to do 
it for all of the workplaces across Australia, and for all of the women who care so much about this 
issue. 

ALLISON LANGDON: See, listening to him yesterday, I thought he did a great job resetting the 
tone, but then he snapped. He made those false harassment claims against Newscorp. As you said, I 
know he's now apologised, he did that late last night. But when you heard him say that in the media 
conference yesterday, what did you think in that moment? 

SUSSAN LEY: I was thinking about what he'd said just before that and, look, there's a lot of 
[indistinct]- 

ALLISON LANGDON: [Interrupts] Come on, Sussan, you must have thought this was an 
opportunity that he had just blown. 

SUSSAN LEY: No. I honestly didn't think that, Ally. There's a lot of cut and thrust in media 
conferences, and if you look at any of the media press packs in Parliament House, there's just a lot of 
that argy bargy that goes on. I take out the wider message, I always do. Because if you focus on the 
detail - and there's been a lot of focusing on the detail of who said what, where and how in this 
debate, and there's been a lot of to-ing and fro-ing across the Chamber - what we would need to do 
is lift our eyes and look at how we can make improvements. So I'm overwhelmingly positive, even 
though it was a grim day and it's been a grim few weeks. 

ALLISON LANGDON: But can I ask you this, how would you have felt if you were that woman 
hearing him say that? Politicising the issue? 

SUSSAN LEY: Well, I can't possibly know that, and I just don't know the detail of what was 
discussed, and what has been discussed since. But I do want to make the broader point that stepping 
back and looking at the issues for all of the women in all of the workplaces that are listening to you, 
that are rushing around getting ready for work, that have caring responsibilities, they're counting on 
us, they're counting on the women in this building, they're counting on the response to Kate Jenkins 
Respect At Work recommendations and I know they're coming imminently - and there is so much we 
can do. So, the catalyst for change message is the real one I took from yesterday. 



ALLISON LANGDON: Yeah. I mean, I think what we saw yesterday. shows how much pressure he 
is under. But, just looking at it, you've been calling for female quotas way back in 2018. The Prime 
Minister suggested yesterday he's on board. Why has it taken this crisis for you to be listened to? 

SUSSAN LEY: I'm for the outcome, not the mechanism. And there'll be a lot of discussion around 
quotas, it's a way to get there. But how do we encourage more women to choose a career in 
representative politics is- 

ALLISON LANGDON: [Interrupts] But do you feel you've been beating your head against a wall? 
You've been saying this for years, and if the Liberal Party doesn't listen to its own women, how's it 
going to listen to anyone else outside of the Party? 

SUSSAN LEY: What I said was I'd take this to my Party division, my Liberal Party division, because 
I'm one member of the Liberal Party, so, it's important everyone have their say. It's been a 
discussion that we've had - just because it might not have hit the media, women have talked about it 
and talked about the different ways we can get more women in here. We did do well at the last 
election- 

ALLISON LANGDON: [Talks over] So, what's your number, Sussan? Are you- Well, if you're 
looking- if you're talking about quotas, what is your number? Is it 40 per cent? Is it 50 per cent? 

SUSSAN LEY: Look, I think 40 per cent is a good target to have when it comes to quotas, simply 
because there's a bit of a rule around the boardroom table that 30 per cent is a voice, and- when 
you get to that critical mass. But the percentage isn't the important thing, it's getting to that critical 
mass. But I want to say we did very well at the last election against all expectations. Many women 
came into the parliament as backbenchers, they're make incredibly positive contributions from the 
backbench. So naturally, the talk of quotas dies down a little. We've done well through the normal 
representative process, and we must continue to improve, there's no doubt about that. 

ALLISON LANGDON: All right, Sussan. Thank you so much for coming on this morning and talking 
about it. As we say, it was a big day in Canberra yesterday and I'm sure it will be again today. Thanks, 
Sussan. 
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